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Order No. 525 ck 
13 th November, 1998 



EMPLOYMENT CONTRACT No. 50 
INSTITUT MOLEKULYARNOI GENETIKI RAN 



Moscow 5 rh November, 1998 

INSTITUT MOLEKULYARNOI GENETIKI RAN (hereafter Institute) 
represented by Director Evgenii Davidovich Sverdlov, acting 
on the basis of the Statute on the one part, and RAFIKOV 
Ruslan Robertovich (hereafter Contractor) on the other part, 
signed this Contract as follows. 

1. The Institute undertakes to: 

1.1 Take Contractor on the post of laboratory worker - half 
rate (Group of enzymometric analysis) with remuneration rate 
according to 7 class ETC for the period of twelve months for 
fulfillment of duties stipulated by this Contract. 

1.2 Increase the salary rate in cases of functional salary 
increases in compliance with Article 81 1 of the Labor Code in 
cases of rating alteration . 

1.3 Provide for appropriate conditions required for fulfill- 
ment of the obligations under this Contract (provide for ap- 
propriate working place, materials, production facilities 
etc. ) . 

1.4 In respect of the Contractor to secure observance of all 
rights and guarantees provided by labor legislation (grant- 
ing regular leaves, payment of temporary disability allow- 
ance etc . ) . 

2. Contractor undertakes to: 

2.1 Within the time period of this Contract fulfil the fol- 
lowing work within the scope as required and in necessary 
quality: Kinetic Investigation of tryptophan nitrosilation 
and denitrosilation reaction. 

2.2 On request of the Institute Authorities submit materials 
and documents for. preparing the report about the work ful- 
filled. 
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2.3 Observe Institute rules and regulations in force, condi- 
tions of the collective labor agreement, safety engineering 
and fire prevention requirements . 

2.4 Observe confidentiality of the information he became 
aware of in the course of his employment, if it is of pro- 
fessional or commercial character, 

3. In case of Contractor going on mission abroad: 

3.1 Relations between the Contractor and Institute are regu- 
lated by the acting statute of missions abroad. 

3.2 For the period of mission abroad: 

3.2.1 Articles 1 and 2 (except item 2.4) of this Contract 
become invalid. 

3.2.2 Upon Contractor going on mission abroad for the pe- 
riod of two months or less, the Institute undertakes to pay 
to the Contractor 100% of his salary per month. 

3-2.3 Contractor undertakes to: 

- in all scientific publications prepared b^ him during. the 
mission abroad, indicate the INSTITUT MOLEKULYARNOI GENET IKI 
RAN as his principal place of work; 

- act in compliance with scientific and commercial interests 
of the Institute. 

4. Contract validity: 

4.1 The Contract comes into force on the day of signing by 
both parties, the Order of the Institute to be issued to 
this effect. The date of Contract signature is considered to 
be date of Contractor admittance for employment and is indi- 
cated in the Labor Record. 

4.2 Upon this Contract expiration this period is terminated. 

4 . 3 The Contract may be extended upon mutual agreement of 
the parties thereto for continuing employment in the same 
capacity. 

4.4 Upon substantial alteration of the Contract terms and 
conditions (post, Contractor class grade, character of work 
etc.) the Contract may be terminated on mutual agreement of 
the Parties (Article 29 of the Labor Code of the Russian 
Federation) , and a new Contract signed with due regard of 
alterations and amendments. 
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4.5 Director of the Institute is entitled to cancel this 
Contract ahead of time in compliance with the stipulations 
of Article 33 of the Labor Code of the Russian Federation. 

4.6 Contractor is entitled to terminate this Contract ahead 
of time in compliance with the stipulations of Article 32 of 
the Labor Code of the Russian Federation . 

5 . Other terms and conditions : 

5.1 Working disputes and difference between parties to the 
Contract will be considered in compliance with the stipula- 
tions of the legislation of Russian Federation in force, 

5.2 The Contractor is familiarized with the working condi- 
tions and accepts them in full. 



Stamp: 
True copy 
Signature 
12/11/02 



Stamp: Personnel Department 

INSTITUT MOLEKULYARNOI GENETIKI RAN 



SIGNATURES OF THE PARTIES 



E . D . S VERDLOV 



CONTRACTOR 
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Tpy^oBofl foroBop mAKt)N -^~^ h :i. 

r. MocxBa " . - ,»• ; . . .* 



fouiec KompaCTiHT), c Wo* ----- ^ ^ 



npoK3Boflcrea h t. a). paoo^ee Mecro, MaTepHajtti, cpcztcraa 

Bumtaxa nocoSnfi no ^^^^^^^^ o^m* onm 

2. KoHTpaicrattT ofasyerai: 
2-1. B rexcHHe ycriHOBncKHoro exxxnu KoHraiurr™ ~, 



n ^m^^I^r ~™ *-™*» «a«, HMN b iSJjSSS 

2- 3. CodmoziaTL aefterByjoniHe b Hkctktvtc nonomMro _ 
£y*oBoro pacnopa^ca, imSSS^TSSS w^bLK^ 

BcJonacHocTH ipyna H noxapHOft fcsoiucHocxiL • floroBOpa ' Tpc6oB ™ tcxhhxh 
2.4. Cofijiiojiarb xoHcfrHneHUHartiHocn, cBcaemift craannoe w-rae,-™.,^ 

3. IIpH xoMaiuufposaiiMH KowTpajcrattra 3a rpanHuyr 
J.2. Ha Bpswi komohahpqbkk: 

3.2.1. tfeflerBHe em-ref? ' I k 2 (aa hcktoohchmcm n 24} ttntrr^t^ 
npeicpauiaeTca. **acrojniiero Kompajcra 

3.2.2. npK KOMa«iwpoaa«H>t aa rpawniy Ha cpojc jraa. weem* kim-w^w*™* rr„ m ^ w 
0 6)D y CT « BMUiaMMBan JCoHipajCTaHiy oca^orao 10055 S^c^^^ 
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I. KoHTpaKraHT o6H3ycrac 

bccx Hay^HMx nyfa/racaipiJDC, nasrorOBJTcHHHx bo bpcmsi komiihiikpobxh; yra^MBa-rb 
Rjlhu myr MofleicyTiapHofi rcHcroxk PAH B xaHCcrac ocHOBHoro Mccra pafiorru; 

|55ffckCiBOBaTL, B COOTBCTCTBHH C Hay^HBIMH H XOMMCpHcCKHMH WHTcpccaMH HHClKiyTa. 

4. fleflcTBxe KOErxpajcra: 

KompaKT BCTynacr b amy co jow cro nojiriKcaHSK o6chmx ' cxopoHaMH, o hcm 
ctc5Z npraca3 no Hxcmryry. JXaxa noflnHcaHza KoHrpaxra ssnzmst ^axoft npncMa 

ri&Sory h yxaaHBMTeg b ipynoBofi xsaancc. 
Ho hctc^chkh cpoica HaeTOOTjero KoHTpaxra era aeftcrane npacpamaercH. 
KoHipajcr mo^cct 6&m> .npojuieH no BsanMHQMy cornamcHHX) aropOH jdk 
^ fcaratticra pafionii b toS xe jiaJDKHocnL 

IIpH cymccTBcHHOM H3MeHcmn£ ycjxoBKfi . CnamKHocrH, paapana ETC KoHipaicraHTa, 
axrepa pa6crr&i h tji.) xoHipaKr moxct 6&rn> npcpsan xxo BaaHMHoMy cornamcmno 
ppoH (ct. 29 K30T PO) h 3axzcOTCH hobsiS jcoHipawr, y^gnJBaJo tgHfl^fg MeHeHgg- 
JJjspeicrop HKcniiyra moxct jiocpo*iHo pacroprHyis HacroinitHfl Konxpaxr b 

hh co ct. 33 K30T PO. 
KoKipaJcraHr miccT npaao ^ocpc t ajo pacroprHyn> KacTo5uu>ift Koarpaxr b 
fcBCTCIBHH co ct. 32 K30T F<X>. 

5. Hpyrae ycioaaa: 

1, TpyHOBHc cnopti Mcaoy cropoHaMH Eaciu>uuero KoKipaxra paccMznpSBaaroc b 
" mxe, ycTaaoBJicHHOM 2ie2ffxayionDE*£ aaKOHOjprejrbcxBOM Pocczflcxoft O^CtepanHH- 
KoKipaxi^HT 03KaxoM2CH c yejiosireaai paSon* H naJiHocriax> kx npHHHSaacT, 

nojinncH CTQPOH 





